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òLeadership is the 
capacity to  

translate vision 
into reality.ó 

Founded 2012  

In October, the mayor, the cityõs Office of Womenõs Advancement, and AAUW 
leaders announced an ambitious initiative  to offer free AAUW Work Smart salary 

negotiation trainings to half of Bostonõs working women in the next five years. 
That means training 85,000 women to negotiate higher salaries and better ben-
efits ñ and making a dent in the gender pay gap, which stands nationally at 21 
percent. 
 

Women working full time in the United States typically are paid just 79 percent 
of what men are paid, and itõs even worse for most women  of color. The gender 
pay gap starts just one year out of college, and it only widens over the course of 
a career. 
 

One of the many ways that AAUW is fighting the pay gap is by empowering 

women to negotiate for what theyõre worth. Thatõs why, in 2014, AAUW ac-
quired the Start Smart and Work Smart salary negotiation programs, which focus 
on college women and working women, respectively, from collaborator WAGE 
Project. 
 

AAUW Start Smart is designed for college students who are about to enter the 
job market, and AAUW members have been putting on these workshops for 
years. AAUW Work Smart is for women who are already working, and itõs now 
available for AAUW members to get involved in presenting . Both workshops 
have been completely redesigned using the latest research and negotiation 
strategies so that participants will leave with the skills and confidence to success-

fully navigate the complexities of job offers and promotions. To organize a Start 
Smart or Work Smart salary negotiation program, email AAUW Senior Program 
Manager Jesse Rauch at rauchj@aauw.org or Maria Ellis at mellis@fsacap.com 

http://www.aauw.org/article/work-smart-boston/
http://www.aauw.org/resource/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/resource/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/2015/07/21/black-women-pay-gap/
http://www.aauw.org/2015/10/08/pay-gap-for-latinas/
http://www.aauw.org/2015/09/03/native-women-gender-pay-gap/
http://www.aauw.org/research/graduating-to-a-pay-gap/
http://www.aauw.org/what-we-do/salary-negotiation-workshops/
http://www.aauw.org/what-we-do/salary-negotiation-workshops/
http://www.aauw.org/what-we-do/salary-negotiation-workshops/facilitator/
mailto:rauchj@aauw.org


A LETTER FROM THE EMPIRE STATE VIRTUAL BRANCH 
PRESIDENT, MARIA ELLIS  

Dear Friends, 
 

During the Empire State Virtual Branch (ESVB) September 
teleconference we reviewed AAUW's Strategic Plan adopt-
ed by AAUW Board of Directors on February 23, 2014 to 
make sure that the ESVB 2015-2016 programs are in align-
ment with AAUW's Strategic Plan.  Please see below our 
five primary goals: 
 
Goal #1: AAUWõs premier-quality member service, commu-
nity engagement, and multichannel communications fos-

ter a growing, global community of members, supporters, students, and oth-
ers who advance the AAUW mission;  Goal #2: AAUWõs powerful advocacy 
voice helps achieve educational and economic equity and civil rights for all 
women and girls; Goal #3: AAUWõs expanding collaborative network uses 
mission-based programs and research to empower women with the tools, 
training, and support they need to become strong leaders and effective advo-
cates for women and girls; Goal #4: AAUWõs strategic philanthropic efforts 
support AAUW programs that provide women and girls with opportunities 
for a lifetime of success; and Goal #5: AAUWõs sustainable fiscal strategies and 
dedicated stewardship meet current and future needs, address challenges, 
and capitalize on opportunities.  
 
I am pleased to report that in the Fall 2015, the ESVB had a very successful 
Mentor Orientation and  Opening Dinner at the College of Mount Saint Vin-
cent, Presidentõs Reception Room.  If you would like to become a College 
Mentor, please email Maria Ellis at mellis@fsacap.com.  Also, the New York 
Institute of Technology and the ESVB are planning a few mission based joint 
programs in the Spring 2016 including a one -day NCCWSL Conference and 
introducing Robotics in the STEM curriculum.  
 
As you may know, I was appointed as the AAUW NYS College & University 
Director by AAUW NYS President, Edwina Martin.  I contacted and invited our 
College & University (C/U) Partners to participate in AAUWõs C/U webinars 
organized by Kristin Lang, AAUW College/University Relations Manager.  The 
participating C/Us learned a) the basics of AAUW and C/U partner member-
ship; b) the expectations of C/U representatives; and c) heard updates for 
2015ð16. 
 
I am also very excited about being part of the AAUW NYS 2016 Convention 
Planning Committee and happy to share with you that the theme of our 2016 
Convention is AAUW Women on the Move: Achieving  Womenõs Economic 
Justice. It will take place in Saratoga Springs Holiday Inn on April 15-17, 2016.  
Along with my Student Track Committee, I had the opportunity to organize 
the Student Track and happy to report that Dean Nada Anid from the New 
York Institute of Technology will be our key note speaker. Dean Nada Marie 
Anid, Ph.D., is the first female dean of NYIT's School of Engineering and Com-
puting Sciences (SoECS). In this role, she oversees 77 engineering and compu-
ting sciences faculty members and approximately 1,700 graduate and under-
graduate students at campuses located in Manhattan and Old Westbury, N.Y., 
the Middle East, and China. 
 

In closing, I would like to invite you to join us for our Holiday Party on Thurs. 

December 17th at the Harvard Club. Please RSVP asap to reserve your seat! 

Kindest Regards, 
 
Maria Ellis, MBA 
Empire State Virtual NY Branch President 
https://svc.aauw.org/RECore/wMembership/NewJoinBranch_Enter.asp  
AAUW NYS College & University Director 
AAUW Strategic Communications Task Force 
http://empire -ny.aauw.net 
https://www.facebook.com/EmpireStateVirtualNY  
Twitter: AAUWVirtualNY 
Email: mellis@fsacap.com 
Mobile: 973-216 4181 
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Cool Workshops  (13 of 18) for EYO 2016: are  
listed below:  

1. Playing Games in Alice Worldó: Learn to create inter-
active games using "Alice" programming. 

2. Brain Games: Learn about some of the mind boggling 

things a brain can do from making memories to con-
trolling emotions.  

3. Flower Hour : Observe and describe flowers and dis-
cover similarities that group them and differences that 
make them unique. 

4. Itõs a SugaréItõs a BaseéItõs DNA! : Discover the struc-
ture of DNA and learn how to isolate DNA from your 
own cells painlessly. 

5. Acoustics & Wildlife - Sound Can Save Animals!: How 
do scientists track whales, recognize birds, and count 
tigers and frogs? They use sound! 

6. What Color is a Rose?: Roses are red, violets are blue, 
ever wonder how plants get their color? See which 
plant pigments are hiding in your favorite plants us-
ing paper chromatography!  

7. Datalogging -A-Bot: Learn how to program a robot to 
analyze sounds using a sound sensor. 

8. Plant Superhighways: An introduction to the vascular 
system of plants with real-life applications in the food 
and florist industries. 

9. Grrrrrrls Leading the Way in Animal Science: Learn 

how you can enhance animal lives and wellbeing in a 
hands-on enrichment workshop.  

10. Blizzard in a Bottle!: Create a "snowflake crystal" scene 
in a jar using Chemistry! 

11. Cool Web Design: Learn the basics of HTML and Ja-
vaScript by making your own "Web Page". 

12. Paper Engineering + Origami = (Fun): Use paper and 
geometry to build a spherical container to store jewel-
ry and other small items. 

13. Play Doctor. Learn the physical exam components 
and tools that  the doctors and Pas use to ... 

Programming a Robot in  
Build-a-Bot 

Explore Your  

Opportunities:  

The Skyõs the Limit!
TM 

13th Year Conference 

April 16, 2016 

College of Mount Saint Vincent 

Riverdale (Bronx), New York  

Kitchen is Full of Chemistry Too? 

mailto:mellis@fsacap.com
https://svc.aauw.org/RECore/wMembership/NewJoinBranch_Enter.asp
http://empire-ny.aauw.net/
https://www.facebook.com/EmpireStateVirtualNY
mailto:mellis@fsacap.com
tel:973-216-4181
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Topics for Great Decisions* 2016 Dates Reviewers 

1. Middle East:  From a proxy war in Yemen to an ongoing civil war in Syria, a number of 
ongoing conflicts have shaken the traditional alliances in the Middle East to their core. As 
alliances between state and non-state actors in the region are constantly shifting, the U.S. has 
found itself between a rock and a hard place. In a series of conflicts that are far from being 
black-and-white, what can the U.S. do to secure its interests in the region without causing 

further damage and disruption?  

4
th

 Thurs, Jan. 28 Julie Kleszczewski 

2. The Rise of ISIS:  Born out of an umbrella organization of Al Qaeda in Iraq, the Islamic State in 
Iraq and Syria (ISIS) burst onto the international stage after it seized Falluja in December 2013. 
Since then, the group has seized control of a number of critical strongholds in the country and 
declared itself a caliphate, known as the Islamic State. Still, the question remains: What is ISIS, 

and what danger does it pose to U.S. interests? 

2
nd

 Thurs, Feb.11 TBA 

3. The Future of Kurdistan:  Kurdistan, a mountainous region made up of parts of Turkey, Iraq, 
Iran, Armenia and Syria, is home to one of the largest ethnic groups in West Asia: the Kurds. 
Now, most in the West know them for their small, oil -rich autonomous region in northern Iraq 
called Iraqi Kurdistan ñ one of the U.S.õ closer allies in the Middle East and a bulwark against 
the expansion of the so-called Islamic State. What does the success of Iraqi Kurdistan mean for 

Kurds in the surrounding region?  

4
th

 Thurs, Feb. 25 TBA 

4. Migration :  As a record number of migrants cross the Mediterranean Sea to find refuge in 
Europe, the continent is struggling to come up with an adequate response. Although Europeõs 
refugees are largely fleeing conflicts in Syria, Iraq and parts of Africa, their struggle is hardly 
unique. Today, with the number of displaced people is at an all-time high, a number of world 
powers find themselves facing a difficult question: How can they balance border security with 
humanitarian concerns? More importantly, what can they do to resolve these crises so as to 

limit the number of displaced persons? 

2
nd

 Thurs, March 10 TBA 

5. The Koreas:  At the end of World War II, Korea was divided in two. The northern half of the 
Korean peninsula was occupied by the Soviet Union, the southern by the United States. Today, 
North and South Korea couldnõt be further apart. The North is underdeveloped, impoverished 
and ruled by a corrupt, authoritarian government, while the South advanced rapidly to 
become one of the most developed countries in the world. With such a wide gap, some are 

asking if unification is possible, even desirable, anymore? 

4
th

 Thurs, March 24 TBA 

6. The United Nations:  On the eve of the international organizationõs 70
th

 birthday, the United 
Nations stands at a crossroads. This year marks a halfway point in the organizationõs global 
effort to eradicate poverty, hunger and discrimination, as well as ensure justice and dignity for 
all peoples. But as the UNõs 193 member states look back at the success of the millennium 
development goals, they also must assess their needs for its sustainable development goals ñ a 
new series of benchmarks, which are set to expire in 2030. With the appointment of the ninth 
secretary-general in the near future as well, the next U.S. president is bound to have quite a lot 

on his or her plate going into office.  

2
nd

 Thurs, April 14 Maria Ellis 

7. Climate change:  In the past few years, the American public has become more aware of the 
damage wrought by climate change. From droughts in the west to extreme weather in the 
east, a rapidly changing climate has already made its footprint in the United States. Now, itõs 
expected that the presidential election in 2016 will be one of the first ever to place an 
emphasis on these environmental changes. What can the next president do to stymie this 

environmental crisis? And is it too late for these efforts to be effective? 

4
th

 Thurs, April 28 Dr. C.S. Rani 

8. Cuba and the U.S.:  The U.S. announced in December 2014 that, after decades of isolation, it 
has begun taking major steps to normalize relations with Cuba, its neighbor to the south. The 
announcement marks a dramatic shift away from a policy that has its roots in one of the 
darkest moments of the Cold War ñ the Cuban missile crisis. Although the U.S. trade embargo 
is unlikely to end any time soon, American and Cuban leaders today are trying to bring a 

relationship once defined by a crisis in the 1960s into the 21
st
 century. 

2
nd

 Thurs, May 12 TBA 

Charles Room, The Harvard Club, 27 W 44th St., 5:30ñ7:30 p.m.  For more information, email Julie K:  juliek@msn.com 

*Check back with us for a finalized list of authors and titles for each topic. 

Published annually by the Foreign Policy Association (FPA) - an independent, non -governmental organization -promoting informed public opinion on U.S. foreign policy and global 
affairs. The anticipated release for the Great Decisions briefing book and related materials is January 2016. The exact titles and order of discussion topics is subject to change.  For 

more information on Great Decisions 2016, for free promotional materials, to place an order or to locate a discussion group in your area you may contact a customer service repre-
sentative  toll-free at (800) 477-5836. 



Page 4      Fall 2015 V O L U M E 3   NO . 4  

 

 

SAVE THE DATE: 

STUDENT TRACK ANNOUNCEMENT 

 

THE AMERICAN ASSOCIATION OF UNIVERSITY WOMEN  

NEW YORK STATE CONVENTION 

HOLIDAY INN, SARATOGA SPRINGS, NY 

 

APRIL 16, 2016 10:30 AM - 5:30 PM 
 
The American Association of University Women New York State Board is pleased to announce and welcomes ALL College and 

University students to join us for a day of learning and inspiration!  

 

Come and hear great speakers including our keynote speaker, Dean Nada Marie Anid, Professor and Dean of the School of Engi-
neering and Computing Sciences. Her expertise includes Industry-academic partnerships; Entrepreneurship and Innovation; 

Emerging Technologies; Sustainability; Global Engineering Education and STEM K-12 Outreach. 

 

Dean Nada Marie Anid, Ph.D., is the first female dean of NYIT's School of Engineering and Computing Sciences (SoECS). In this 
role, she oversees 77 engineering and computing sciences faculty members and approximately 1,700 graduate and undergrad-

uate students at campuses located in Manhattan and Old Westbury, N.Y., the Middle East, and China. 

 

To pre-register for this educational and fun event, email Maria Ellis, AAUW NYS College & University Director at mel-
lis@fsacap.com or for more information call 973-216-4181. 

 

 

Do you have concerns  

about handling your finances and college loans  

after college? 

 

This student conference includes a workshop  

with financial counselors. 

Do you have concerns about handling  
your finances and college loans after college?  
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òWhat matters now as always,  
is not what we canõt do:  

it is what we can and must do.ó - ER  

How can I Double my impact for women and girls? 
This AAUW gift-matching offer expires December 31. 

 
 

 
 
 
 
 
 
 
 
 
 

 

The fight for gender equality is ongoing, and with an election 
year ahead, thereõs so much at stake. 
 
There is no better time to join the fight by donating to AAUW! 
When you make your year-end tax-deductible contribution today, 
your gift will be matched dollar for dollar by the Mooneen Lecce 
Giving Circle. This generous group of donors will match all dona-
tions made by midnight on December 31, up to $40,000.  Our 
success ñ and the success of women and girls around the country 
ñ depends on your support.  
 

Click the link below to donate now:  
https://ww2.aauw.org/donate -gift/?AppealCode=F16SSNLO-1 

Learning to Negotiate the Wage Start Smart Workshop 

Sponsored by  

AAUWôs Westchester and Empire State Virtual Branch! 

Place:  New York Institute of Technology 

Date:  April 22, 2016  

Suzanne DeChillo/photographer, The New York Times Annie 
Houle of the WAGE Project uses $1 bills and play money to show 
menõs pay advantage over different groups of women. Her 
program teaches women how to negotiate for better salaries.  
Did you see the article on the wage gap on the front page of the 
business section of the New York Times?  If you havenõt read the 
article, click on the link below for details: 
http://www.nytimes.com/2012/12/16/business/to -solve-the-
gender-wage-gap-learn-to-speak-up.html?ref=business&_r=1 

Maria Ellisõ Mentee, Katherine Moreira and Maria Ellis; 

Joan Monk and her Mentee, Kimberly Gomez  

Your Legal Advocacy Fund at Work for Pay Equity in the Workplace 
by  

Nancy Mion, ESVB Public Policy Director 

 

New LAF Case ð It is always exciting to learn about a new LAF case. The 
most recently adopted one reflects how the gender pay gap can impact 
on a womanõs life long earnings.  The Legal Advocacy Fund provides indi-
viduals support as they fight for their rights. These are real people who 
need our financial and organizational help as their cases set precedents 
and draw attention to inequities.  
You may want to share this case with your members. (You may receive 
info about this case from several other AAUW NYS sources too.) Here is a 
short summary you might want to use.  
 
The most recent case adopted by the AAUW LAF is Rizo vs. Fresno County 
Office of Education. It vividly demonstrates the effect the gender pay gap 
has on womenõs salaries. The plaintiff Aileen Rizo, a math consultant, 
learned that a male colleague, with less experience, was hired on the 
9

th
 of 10 steps, while she had been hired on the first step. When she filed a 

complaint she was told that starting salaries were based solely on the em-
ployeeõs previous wages. Since women are generally paid les then men, 
this practice perpetuates the wage gap. Rizo eventually filed suit under 
the Equal Pay Act and California sex status discrimination statutes 
Want to know more about this case? Check out http://aauw -nys.org/
laf_casesupport.htm    
  
The Deadline for National AAUW Receiving Your Branchs 2015 Contribu-
tions to LAF is December 31. Individual donors often give their donations 
in December. Please encourage your members to support LAF with their 
personal contributions to this important AAUW Program. Do ask them to 
give you the money now before the end of the year deadline.  

https://ww2.aauw.org/donate-gift/?AppealCode=F16SSNLO-1
http://www.nytimes.com/2012/12/16/business/to-solve-the-gender-wage-gap-learn-to-speak-up.html?ref=business&_r=1
http://www.nytimes.com/2012/12/16/business/to-solve-the-gender-wage-gap-learn-to-speak-up.html?ref=business&_r=1

